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Mission — Goals — Objectives

Affirmative Action Plan

The President and the Congress of the United States have enacted laws and issued directives
affirming their intent to protect and grant equal opportunity to all employees and students. Also,
the federal government and the state of Connecticut have enacted and enforced laws on equal
employment and equal educational opportunities.

The Board of Education reaffirms its policy of equal educational opportunity for all students and
prohibits discrimination because of race, color, religious creed, age, marital status, national
origin, sex, sexual orientation, gender identity or expression, ancestry, present or past history of
mental disorder, mental retardation, pregnancy, status as a Veteran, or physical disability in
district educational programs and activities including, but not limited to, course offerings,
athletic programs, guidance and counseling, and tests and procedures. To the maximum extent
possible, an intensive affirmative action program shall be an integral part of educational policies
and programs.

The Board of Education also reaffirms its policy of equal employment opportunity for all persons
and prohibits discrimination in employment because of race, color, religious creed, age, marital
status, national origin, sex, sexual orientation, gender identity or expression, ancestry, status as a
Veteran, present or past history of mental disorder, mental retardation, pregnancy, or physical
disability, except in the case of a bona fide occupational qualification or need. Sexual
harassment is prohibited in employment decisions, nor shall decisions be influenced, affected or
determined on the basis of membership in holding of office in an employee association or union.
This policy shall be relevant to every aspect of employment including, but not limited to,
upgrading, demotion or transfer, recruitment and/or recruitment advertising, layoff or
termination, rates of pay, or other forms of compensation including fringe benefits, employment
selection or selection for training and apprenticeships, promotion or tenure.

This goal statement shall be made available to all present and future employees.
Affirmative Action Officers
1 Superintendent of Schools for employment and personnel matters.

2. Director of Educational Services for matters dealing with curriculum, instruction,
textbooks, and learning materials.

Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq.
29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
34 CFR Section 106.8(b), OCR Guidelines for Title IX.
Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66
Fed. Reg. 5512 (January 19, 2001)



